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M A S T E R  A G R E E M E N T
THIS A G R EEM EN T , mutually entered into by and betw een________________________
, and/or successors and assigns, a signatory 
hereto, hereinafter referred to as the Employer, and the Retail Clerks Store 
Employees' Union, Local N o. 655, chartered by the Retail C lerks' International 
Association, AFL  -  C IO ,  hereinafter referred to as the Union.
It is the intent and purpose of the parties hereto, by entering into this Agreement, 
to promote and to improve industrial and economic relationship between the Employer 
and his employees, to recognize mutual interests, to provide a channel through 
which information and problems can be transmitted from one to another, to formulate 
rules to govern the relationship between the Union and the Employer, and to promote 
efficiency and service. These objectives shall guide the parties and be observed by 
them during the term of this Agreement.
W ITNESSETH: That the parties have agreed and do, by these presents, agree as 
follows.
ART ICLE I
B A R G A IN IN G  U N IT
1.1. The Union shall be the sole and exclusive bargaining agent for all employees 
as defined in this Agreement in the C ity  of St. Louis and in the counties of St. Louis, 
Franklin, St. Charles, Jefferson, Washington, Warren'and Lincoln, excluding store 
managers, the legal owner (who shall be determined by mutual agreement between the 
Union and the Employer), supervisory and other employees as defined by the National 
Labor Relations Act, as amended, and those employees covered by other collective 
bargaining agreements with the Employer.
1.2. In the event the Employer contemplates the introduction of major technologica 
change affecting bargaining unit work, advance notice of such change will be given 
to the Union. If requested to do so, the Employer w ill meet with the Union to discuss 
the implementation of such change before putting such change into effect.
In any discussions that are forthcoming as a result of technological change, both 
parties are agreed that they will make every effort to arrive at a mutually agreeable 
decision with regard to those full time members of the bargaining unit (on the payroll 
as of the date of ratification of this Agreement), who may become displaced as a 
direct result of the technological change.
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Article  1. Bargaining Unit 
continued.
1.3. A ll work fend services connected with all operations carried on at the pre­
mises of the Employer's retail establishments including, but not limited to, the 
handling and selling of all merchandise, shall be performed only by employees 
within the unit as defined in this Agreement, and by employees working for the 
first thirty-one (31) days of their employment; provided, however, that the fore­
going restriction on work jurisdiction may be altered or relaxed in whole or in 
part by mutual agreement between the Employer and the Union.
1.4. Under no condition shall supervisors or store managers perform bargaining 
unit work, except in case ot emergency and to the extent that they may perform 
customer services.
1.5. A ny  stocking done by an employee of an outside company in vio lation of 
this Agreement after it has been brought to the attention of management shall re­
sult in the employee on duty who reports the violation receiving pay for the time 
worked by the outside salesman at the 24-month rate in the Contract or the em­
ployee 's regular rate, whichever is the greatest, in addition to his normal pcy for 
that day. This shall not preclude the Union representative of the Local Union from 
filing a grievance pertaining to a violation of this paragraph in the name of a par­
ticular employee who shall be compensated in the method herein provided above.
As of the effective dates of this Agreement, the above described restriction on work 
jurisdiction has been, by mutual agreement between the Union and the Employer, 
relaxed and altered in the following respect: Union members entering the said re­
tail establishments for the purpose of delivering bread and milk.
1.6. The Employer agrees not to enter into any agreement or contract with his 
employees, ind ividually or collective ly which, in any way, conflicts with the terms 
and provisions of this Agreement.
1.7. In Independently owned markets, the provisions of the Master Agreement 
may be relaxed or altered by mutual agreement between the owner, the Union and 
the employee(s). Any deviations shall be signed in triplicate, one copy for the 
owner, one copy for the Union and one copy for the employee(s).
ARTICLE 2 
U N IO N  SECU R ITY
7 .1 . A ll employees who are now members of the Union sh’a ll, as a condition of
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Article 2. Union Security
continued.
employment, maintain membership in good standing consistent with the provisions of 
the Labor -  Management Relations Act of 1947, as amended.
The Employer shall not be required to discharge an employee for failure to attain or 
maintain membership in the Union unless it shall have received three (3) days' written 
notice from the Union prior to the date such discharge is to be effective.
2 .2 . A ll new employees shall report to the Union office before beginning to work 
and register and must become members of the Union thirty-one (31) days after their 
employment date and thereafter shall, as a condition of employment, maintain mem­
bership in good standing consistent wirh The provisions of the Labor -  Management
Relations Act of 1947, as amended.
• *
2 .3 . N o  employee shall be deprived of membership in the Union except in accor­
dance with the Constitution and By-Laws of the Union.
2 .4 . The Employer and/or its agents or representatives agree not to aid, promote 
or finance any other group or organization which purports to engage in collective 
bargaining and further, the Employer and the Union agree to continue the policy 
that there shall be no discrimination against any employee on account of Union ac­
tivities or affiliation or because of race, color, religion, sex or national origin.
ARTICLE 3
M A N A G E M E N T  RIGHTS
The management of the business and the direction of the working forces, including 
the right to plan, direct and control store operations, hire, suspend or discharge for 
proper cause, transfer or relieve employees from duty because of lack of work or for 
other legitimate reasons, the right to study or introduce new or improved production 
methods or facilities and the right to establish and maintain reasonable rules and 
regulations covering the operation of the stores, a violation of which shall be among 
the causes for discharge, are vested in the Employer; provided, however, that this 
right shall be exercised with due regard for the rights of the employees and provided 
further that it will not be used for the purpose of discrimination against any employee 
This paragraph is subject to the Grievance Procedure.
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ARTICLE 4
G R IE V A N C E S  A N D  A RB ITR A T IO N
4 .1 . Should any differences, disputes or complaints arise over the interpretation 
or application of the contents of this Agreement, there shall be an earnest effort 
made on the part of both parties to settle same promptly through the following steps:
Step 1. By conference between the aggrieved employee, the shop 
steward, or both, and the store manager.
Step 2. By conference between the Business Representative of the 
Union and the supervisor cf the Company.
Step 3. By conference between an official or officia ls of the Union 
and the D ivisional V ice  President or the owner, a representative of the 
Company (delegated by the D ivisional V ice  President), the owner, or 
both.
Step 4. In the event the last step fails to settle the complaint, it 
shall be promptly referred to the Arbitration Board.
4 .2 . The Arbitration Board shall consist of one person appointed by the Union 
and one person appointed by the Employer, and an impartial third party chosen by 
the first two. If the third arbitrator cannot be chosen within three days, then the 
Federal Mediation and Conciliation Service will be requested to furnish a panel of 
names from v/hich the third arbitrator may be chosen. The decision of the majority 
shall be binding on both parties. The expenses of the third arbitrator shall be paid 
for jointly.
Such Board shall not be empowered to add to, detract from or alter the terms of this 
Agreement.
4 .3 . The Employer may, at any time, discharge any worker for proper cause * 
The Union may file a written complaint with the Employer within seven (7) days 
after the date of discharge, asserting that the discharge was improper. Such com­
plaint must be taken up promptly. If the Employer and the Union fail to agree 
within five (5) days, it shall be referred to the Board of Arbitration. Should the 
Board determine that it was an unfair discharge, the Employer shall abide by the 
decision of the Arbitration Board.
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Article  4. Grievances and Arbitration
i •
continued.
4 .4 . Grievances must be taken up promptly. N o  grievance w ill be considered, 
discussed or become arbitrable which is presented later than seven days after such 
has happened.
4 .5 . The Employer shall have the right to call a conference with a shop steward 
or officials of the Union for the purpose of discussing his grievance, criticisms or 
other problems.
4 .6 . Grievances will be discussed only through the outlined procedure, except 
in cases where there are no shop stewards, Step 1 shall be omitted.
4 .7 . There shall be no lockout or cessation of work pending the decision of the 
Arbitration Board.
ARTICLE 5
U N IO N  REPRESEN TAT IO N
The Employer agrees to permit an authorized representative or officer of the Union 
to have free access to the stores at all hours in which said stores are open for busi­
ness to satisfy the Union that the terms of this Agreement are complied with, but 
such representative or officer shall not interfere with the duties of any of the said 
employees or the business of the Employer.
The Union shall have the right to designate a shop steward for each store who shall 
have top ranking seniority (during the term of his office), irrespective of actual 
length of service, in case of layoffs and transfers.
The Union may appoint, where necessary, an assistant steward with the understand­
ing that only the steward will have the top ranking seniority status.
ARTICLE 6
N O  STR IKE, N O  L O C K O U T , P ICKET A N D  U N A U T H O R IZ E D  A C T IV IT IE S
£ 1 '
7
6 .1 . During the term hereof, the Union agrees that there shall be no strike or 
any interference with or interruption of the normal conditions of the Employer's 
business.
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1Article d, No Strike, No Lockout
continued.
6 .2 . The fail ure of any employee to cross or work behind a lawful, primary 
labor picket line which has been offic ia lly  recognized by the St. Louis Labor 
Council and/or the Retail C lerks ' International Union, shall not constitute a 
violation of this Agreement.
6 .3 . The Employer and the Union mutually agree that in the event of an un­
authorized strike or slowdown by an empioyee or employees that the Employer will 
not file or press suits for monetary damages against the Union. The Union agrees 
that it w ill immediately take every reasonable means to induce the employee or 
employees to return to their jobs or resume standard production. Should such em­
ployee or employees refuse to return to work or to resume normal production, the 
Employer may exercise whatever d isciplinary action it deems proper against such 
employee or employees, including discharge, layoff, loss of seniority rights or 
other privileges granted employees under this Agreement or the Employer po licy.
y d o
f<]iw
U b t>
Cl]
ARTICLE 7 
H O URS
7 .1 . The maximum work week for all employees covered by this Agreement, 
payable on straight time basis, shall be forty (40) hours. A ll time worked in ex­
cess of forty (40) hours shall be paid at the rate of time and one-half (1-1/2).
7 .2 . The regular work day for all employees shall not exceed eight (8) con­
secutive hours per day, exclusive of an unpaid meal period.
7 .3 . A ll time worked in excess of forty (40) hours per week or eight (8) hours 
per day shall be paid at the rate of time and one-half (1-1/2) the employee's re­
gular rate of pay. There shall be no pyramiding of overtime.
7 .4 . A ll regular employees shall receive one fu ll'day  off per calendar week in 
addition to Sunday. If employees are required to work on their scheduled day off, 
they shall be paid at the rate of time and one-half (1-1/2) their regular rate.
7 .5 . Where time clocks are availab le, all employees covered by this Agreement 
shall record, in person, the exact number of hours worked. The Employer and the 
Union agree that a proven violation of established time clock rules, including work 
before punching in or after punching out, may subject an employee to discip linary 
action, up to and including discharge.
-  6 -
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ARTICLE 8 
FU NERAL LEAVE
e i £
T
In the event of the death of a parent, brother, sister, spouse, son, daughter or 
present m other-in-law  or father-in-law , brother-in-law , sister-in-law , present 
step-father, present step-mother of a regular employee or other relative resid­
ing v/ith the employee, the.Company will grant a leave of absence from day of 
death until and including the day of the funeral, not to exceed three (3) con­
secutive days with pay for scheduled working days, provided the employee attends 
the funercl. In the case of grandparents and grandchildren (member or spouse) 
not liv ing with the employee, one day will be given off, that day being the day 
of the funeral. The employee shall not be paid beyond the date of the funeral.
ARTICLE 9
U N IF O R M S  A N D  DRESS C O D E
e $ ?
" I
Any uniforms or specific neckwear deemed necessary by the Employer for its em­
ployees shall be furnished and laundered by the Employer without charge. Where 
dacron or similar type uniforms are furnished employees, such uniforms shall be 
laundered by the employee and w ili be replaced as necessary provided the em­
ployee turns in the worn uniform for a new uniform.
During excessively cold weather, reasonable wearing apparel may be v/orn.
Employees will be allowed to wear any light colored dress shirt. Hair styles of 
employees not conforming to the Company's dress code will be reviewed by the 
supervisor or Personnel Manager before any suspension or discharge of employee.
ARTICLE 10
REST PERIODS
A ll employees working shifts of six (6) or more hours per day w ill be allowed a paid 
uninterrupted rest period of fifteen (15) minutes for each one-half (1/2) shift worked, 
not to exceed two (2) rest periods per day. Employees working four (4) hour shifts up 
to six (6) hour shifts per day shall be entitled to one (1) paid uninterrupted fifteen (15) 
minute rest period per day. Rest periods shall not be required until the employee has 
been on duty at least two (2) hours.
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ARTICLE 11
JU R Y  D U TY , C ALL  IN  PAY , E M E R G E N C Y  C A LL  IN  G U A R A N T EE , N O  SPLIT SHIFT
Jury Duty. Regular employees who are subpoenaed and who report for jury service shall 
receive the difference in pay for the time lost and the amount received as jury pay, but 
in no case shall the total pay exceed forty (40) hours' pay at the employee's regular 
straight time hourly rate of pay'. When an employee is released for a day or the greater 
part of a day, he shall report to his store for work. This situation shall not exceed ten 
(10) working days per calendar year.
Call In Guarantee. When an employee shall report for work at the time and place 
ordered or scheduled, then such employee shall be paid a minimum of four (4) hours' 
pay at the regular rate. Students who are available regularly for as much as four (4) 
hours in any day during regular store hours shall be covered by the four (4) hour 
guarantee.
Emergency Call In Guarantee. When supervision or the Employer elects to instruct a 
member of the bargaining unit to report to the store for emergencies, he w ill be paid 
a minimum of two (2) hours at time and one-half (1-1/2) his regular rate of pay.
N o  Split Shift. Employees shall not be required to work split hours.
ARTICLE 12 
W O R K  SCH EDU LE
12.1. The store manager will post a work schedule (in ink or other permanent means) 
for all employees by surname and initial for the succeeding week, by 4:00 P .M .  Friday 
of the current week, satisfactory as far as possible ro all employees. Any  employee 
leaving on schedule before 4:00 P .M . and is not scheduled to work on Saturday will be 
advised by store management of his schedule to be posted. This schedule shali be acces 
sible to all employees and the Union.
12.2. Starting time for full-time employees shall not be changed without twenty- 
four (24) hours' notice to each employee affected by such change, except in case of 
emergency caused by illness, absenteeism, etc.
12.3. Thirty-two (32) hour or more per week employees shall have preference of 
available days off by seniority, job classification and ava ilab ility . O nce  days off 
are selected, they will not be changed except in holiday weeks for reasons beyond 
the control of the Employer or for operational changes. By agreement with the Union, 
the Employer may elect to rotate Saturday off between all employees in a particular 
classification rather than to grant them to the more senior employees. This paragraph
-  8 -
Article 12. Work Schedule
12.3., continued.________
shall not preclude the right of the Employer to grant, on an individual request basis, 
a particular day off on an infrequent basis to an employee for a valid  reason.
12.4. It is agreed that night work after 6:00 P .M .  w ill be assigned on an equitable 
basis among all employees who work thirty-two (32) hours or more per week and that 
no thirty-two (32) hour or more per week employee w ill be required to work more than 
two (2) nights per week, except the head grocery clerk who will not be required to 
work more than three (3) nights per week. (For the purpose of applying this clause, 
this employee shall have worked thirty-two (32) hours or more per week for a period 
of thirteen (13) consecutive weeks.
An employee who works less than thirty-two (32) hours per week for a period of 
thirteen (13) consecutive weeks shall be disqualified from the above two (2) night pro­
vision.
A ll employees hired after M ay  1, 1972, who v/ork thirty-two (32) hours or more per 
v/eek for thirteen (13) consecutive weeks, will not be required to work more than 
three (3) nights per week.
12.5. N o  employee may v/ork between the hours of 10:00 P .M .  anc 6:00 A . M .  
except that all employees other than Bagger -  Carryouts may be scheduled to start 
their day at 5:00 A . M . ,  and further, employees may work up to 11:00 P .M .  on M on ­
day, Tuesday, Wednesday, Thursday and Friday nights, provided that the store closes 
to the public not later than 10:00 P .M . and provided further that if this privilege is 
violated, it will be revoked unilaterally by the Union.
Employees working to 11:0 0 .P .M . shall have a minimum of eight (8) hours off be­
tween shifts.
12.6. In scheduling part-time employees, the Employer shall schedule for a m ini­
mum of twelve (12) hours per week. When scheduled, they shall not be reduced 
below twelve (12) hours per week that week.
It is understood that this guarantee cannot apply to an employee who is called in for 
replacement of another employee.
By mutual agreement betv/een the Employer, the Union and the employee, the em­
ployee may sign a waiver letter to be scheduled to work less than twelve (12) hours 
per week. O ne copy of the Letter of W aiver shall be given to the employee, one 
copy shall be sent to the Union, and one copy shall be retained by the Employer.
Article 12. Work Schedule
continued.
12.7, In scheduling bagger -  carryout employees, the Employer shall schedule 
for a minimum of ten (10) hours per week. When scheduled, they shall not be re­
duced below ten (10) hours per week that week.
It is understood that this guarantee cannot cpply to an employee called in for re­
placement of cnother employee.
By mutual agreement between the Employer, the Union and the employee, the em­
ployee may sign a waiver letter to be scheduled to work less than ten (10) hours per 
week. O ne  copy of the Letrer of W aiver shall be given to the employee, one copy 
shall be sent to the Union, and one copy shail be retained by the Employer.
ARTICLE 13 
LEAVE O F  A B SEN C E
A  leave of absence may be granted to those employees having one (1) or more years 
of service, subject to written approval of the Personnel Department or Employer. 
The Union is to be notified of any such approval.
In the event of illness, including pregnancy, or injury requiring prolonged leave of 
absence, regular employees shall, upon the furnishing of reasonable proof of illness 
or injury, be granted a leave of absence not to exceed one (1) calendar year. Every 
three (3) months during such leave of absence, the Employer may require reasonable 
proof of continued illness or injury necessitating such leave of absence.
A  leave of absence for National Guard duty shall be granted without pay if not 
taken during vacation period.
Seniority rights shall accumulate during the absence of any employee v/ho volunteers 
or is drafted under the Selective Service Proclamation Act, and such employee shall 
be reinstated to his former position or a sim ilar position, provided the employee 
applies in accordance with applicable Federal law. .
If an employee presents a valid release from the employee's attending physician 
ond/or the Employer's doctor (in those cases where illness or injury were involved), 
or, after notifying Management of ava ilab ility  after a personal leave of absence,
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Article 13. Leave of Absence
continued.
the Employer wil Uscheaule, the employee for v/ork on the next posted schedule in 
accordance with his or her seniority; provided, however, that the necessary noti­
fication and/or release was presented at least twenty-four (24) hours prior to the 
time called for in this Agreement for the posting of the written schedule.
If an employee has voluntarily quit or has been absent from service for a period of 
two (2) weeks, other than that which may be covered through proven sickness or 
injury or has failed to get a leave of absence v/ithout proper cause, such employee 
shall forfeit his seniority rights.
Absence from service caused by sickness or injury shall be limited to one (1) year.
At the end of any period of such leave of absence and for illness and/or injury, an 
employee shall be restored to employment with the Employer with full seniority to 
his former position or to a position comparable to the one he held immediately prior 
to such leave of absence, provided the employee is physically able to efficiently 
perform work comparable to that which he performed prior to such leave of absence.
Seniority shall not accrue during a leave of absence.
When an employee, following an "on-the-job in jury", is certified as ready and 
able to perform all regular duties by his or her attending physician and/or 
Company doctor but requires continued medical treatments as a result of the same 
injury, the Employer shall adjust the work schedule upon request without penalty 
to the employee or Employer, to provide both the time for medical care and the 
number of hours of work for which the employee is regularly scheduled by seniority 
and job classification.
ARTICLE 14 
S IC K  LEAVE
The following rules and guidelines shell apply with respect to the application of 
Sick Leave under the Retail C lerks ' Contract, Local N o . 655, as provided in 
Item 13 of the Memorandum of Agreement effective October 1, 1973.
14.1. Sick leave shall become effective January 1, 1974.
-  11 -
continued.
Article 14. Sick Leave
14.2. Definition of a Regular Employee: A  regular employee, for the purposes 
of sick leave, shall be defined as an employee who works twenty-five (25) or more 
hours per week and shall be e ligib le  to receive sick pay according to the provisions 
of e lig ib ility  set forth below.
A  full time employee is one who works forty (40) hours each week.
14.3. E lig ib ility  for sick pay.
1 .  ) A ll regular and full time employees who were continuously on 
the payroll of the Company as a regular or full time employee for 
four (4) consecutive months at the time of ratification of the Mem o­
randum of Agreement (October 9, 1973), shall be e lig ib le  to receive 
three (3) days' sick leave effective January 1, 1974.
2 .  ) New  regular and full time employees shall become e lig ib le  to 
receive sick leave at the rate of one (1) day for each four (4) con­
secutive months during which the employee worked twenty-five (25) 
or more hours each week.
Earned sick leave shall be credited on January 1st, M a y  1st and 
September 1st of each year.
New  regular employees must have completed one (1) full year of 
regular employment prior to January 1st before becoming e lig ib le  
for an additional three (3) days' sick leave. •
3 .  ) If an employee works less than twenty-five (25) hours each week 
for four (4) consecutive v/eeks, he shall cease to earn sick leave.
Any earned and accumulated sick leave at such time of reversion to part- 
time status may subsequently be taken and the employee will be paid 
four (4) hours' pay at his straight time rate of pay for said sick leave.
4 .  ) After having once qualified and subsequently become ine lig ib le  
an employee works twenty-five (25) or more hours each week for four 
(4) consecutive weeks, he shall again become e ligib le  to earn sick 
leave beginning with the next earning period.
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Article 14. Sick Leave
continued.
5 .)  Earned sick leave shall not exceed an accumulated maxi­
mum of six (6) days.
Effective January 1, 1976, earned sick leave shall not exceed 
an accumulated maximum of nine (9) days.
14.4. Payment of Sick Leave. Sick leave shall be paid for full days of absence 
which were scheduled work days.
Sick leave shall be paid on a pro rata oc:is at the straight time rate based on the 
average hours worked during the preceding four (4) weeks in accordance with the 
following schedule:
25 to 28 hours 
29 to 32 hours 
33 to 36 hours 
37 to 40 hours
5 hours' pay
6 hours' pay
7 hours' pay
8 hours' pay
The payment of sick leave shall not be concurrent with the payment of d isab ility 
benefits.
Sick leave shall not be paid in instances of occupational injury.
14.5. Request for Sick Leave. An employee shall be required to complete a 
copy-of the Request For Sick Pay form and submit the form to his store manager in 
each instance when claim ing sick leave.
A  doctor's certificate is required in instances where the illness lasts two (2) con­
secutive days or longer and in other instances as specified below.
A  doctor's certificate shall be required if an employee is absent on his last scheduled 
working day prior to a holiday or his first scheduled working day follow ing a holiday.
14.6. Definition of Illness. An illness shall mean a non-occupational illness or 
accident.
Mental illness must be substantiated by a doctor's certificate.
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Article 14. Sick Leave
14.6 ., continued.
Sick leave shall not apply to dental cases unless such are of an emergency nature 
resulting from accidental injury and substantiated by a doctor's certificate. Den­
tal surgery will be covered.
Sick  leave shall apply only to the illness of the employee and not to a member of 
the employee's family.
Diagnostic examinations and routine doctors' visits are not covered.
14.7. General Provisions.
1 .  ) An employee must call in on each day of absence before his scheduled 
starting time.
2 .  ) Sick leave shall be paid at the straight time rate only.
3 .  ) Any accumulated sick leave is not payable upon termination of 
employment.
4 .  ) Falsification of a request for sick leave pay can result in d iscip linary 
action, including dismissal from the Company.
5 .  ) Requests for sick pay must be submitted to the Company within 
fifteen (15) days after return to work by the employee.
ART ICLE 15 
M E A L  PERIODS
The meal period, without pay, shall not exceed one (1) hour per day on the em­
ployee 's time and shall be allowed between the ending of the fourth (4th) hour 
and the beginning of the sixth (6th) hour after starting time.
Any employee working five (5) hours or more shall be entitled to an unpaid thirty (30) 
minute lunch period, if requested.
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ARTICLE 16.
G EN ER A L  P R O V IS IO N S
The Union store card may be displayed in all places where members of Local N o . 
655 are employed exclusively. The store card shall be removed at the request of 
the Union.
Members of the Union must wear their union buttons when on duty.
The Union shall use its best efforts as c labor organization to enhance the interests 
of the Employer, as an employer of union iabor.
The Union agrees to uphold the rules and regulations of the Employer with regard 
to punctual and steady attendance, proper and sufficient notification in case of 
necessary absence, conduct on the job and all other reasonable rules and regula­
tions established by the Employer.
The Union agrees to cooperate with the Employer in maintaining and improving 
safe working conditions and practices, in improving the cleanliness and good 
housekeeping of the stores and in caring for equipment end machinery.
The Union recognizes the need for conservation and the elimination of waste and 
agrees to cooperate with the Employer in suggesting and practicing methods in the 
interest of conservation and waste elim ination.
The Union recognizes the need for improved methods and output in the interest of 
the employees and the business and agrees to cooperate with the Employer in.the 
installation of such methods, in suggesting improved methods and in the education 
of its members in the necessity for such changes and improvements.
The Employer agrees to provide a complete first aid kit in each store.
The Employer agrees, upon reasonable notice, to allow  records to be checked 
where necessary for Pension and Health and Welfare contributions and wage rates.
Falsification of payroll records shall be cause for dismissal.
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ARTICLE 17.
S U N D A Y S  A N D  H O L ID A Y S
17.1. Except as herein provided, there shall be no work on Sundays or the follow­
ing holidays: New  Year 's  Day, Decoration Day, Fourth of Ju ly, Labor Day, Thanks­
g iv ing  Day and Christmas Day, or on days lega lly  celebrated in lieu thereof. In 
addition to the previously mentioned holidays, a personal holiday shall be granted to 
all employees who have had one (1) year or more of continuous service subject to the 
same conditions set forth in this Article  for other holidays. This personal holiday 
shall be celebrated on any day which ‘s mutually agreeable to the employee and the 
Employer. After an employee has worked more than one (1) year and has celebrated 
his first personal holiday, he w ill qualify for future personal holidays as of January 
1st.
17.2. A ll employees shall receive a full day off, with pay, on their birthdays. • 
If the birthday falis on a Sunday or a holiday when the store is ordinarily closed or 
on the regularly scheduled day off, the full day w ill be granted in the follow ing 
manner:
Birthday on Sunday. Celebrated on the first scheduled day after Sunday.
r
Birthday on Holiday. Celebrated on the first scheduled day after a 
recognized holiday.
Birthday on Scheduled Day O ff. Celebrated on the first scheduled day 
after day off.
The employee shall notify the store manager at least fourteen (14) days prior to the 
birthday in order to qualify for this day off.
17.3. A ll employees who have not been absent of their own accord on either the 
scheduled working day before or the scheduled working day after a holiday shall re­
ceive holiday pay on a pro rated basis based on the average hours worked during the 
preceding four (4) week period in accordance with the following schedule:
Under 16 h o u rs ........................................ 3 hours' pay
16 through 24 h o u r s .................................. 4 hours' pay
25 through 31 h o u r s .................................. 6 hours' pay
32 to 40 hours.......................................... 8 hours' pay
17.4. However, if an employee is absent on the scheduled working day before
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17.4., continued.
or the scheduled working day after a holiday due to proven illness or absence 
approved in advance by the Employer, he shall receive the holiday pay provided 
he works any part of the holiday week.
17.5. During weeks in which holidays occur, full time employees will be 
scheduled for a minimum of thirty-iwo (32) hours' work in four (4) days. W eekly 
overtime will not be paid in a holiday week until after forty (40) hours of actual 
w ork.
(U D
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17.6. If, in case of emergency, employees are required to work on Sunday, 
they shali be paid at the rate of time end one-half times (1-1/2 x) the employee's 
regular rate. If, in case of emergency, employees are required to work on any of 
the above named holidays, except Labor Day, they shall be paid at the rate of 
time and one-half times (1-1/2 x) the employee's regular rate in addition to the 
holiday pay.
17.7. The Employer must obtain permission from the Union office before the em­
ployees work in an emergency. In the event a sudden emergency occurs while the 
Union office is closed, the Employer must, within forty-eight (48) hours, notify 
the Union office of such emergency.
17.8. There shall be no work after 6:00 P .M . on Christmas Eve and New  Year 's 
Eve. Stores w ill be closed no later than 5:30 P .M .  to allow employees to finish 
work by 6:00 P .M .
ART ICLE 18 
V A C A T IO N S
V M S
l b
/
18,1. A ll employees who have been in the continuous employment of the Employer 
for one (1) year or more shall be granted one (1) w eek 's vacation with pay.
A ll employees who have been in the continuous employment of the Employer for 
three (3) years or more shall be granted two (2) weeks' vacation with pay.
A ll regular employees who have been in the continuous employment of the Employer 
for eight (8) years or more, averaging twenty-five (25) hours or more per week, shall 
be granted three (3) weeks' vacation with pay.
A ll regular employees who have been in the continuous employment of the Employer 
for fifteen (15) years or more, averaging twenty-five (25) hours or more per week, 
shall be granted four (4) weeks' vacation with pay.
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18.1 ., continued.
Effective January* 1, 1974,, ail regular employees who have been in the continuous 
employment of the Employer for eighteen (18) years or more, averaging twenty- 
five (25) hours or more per week, shall be granted five (5) weeks' vacation with 
pay.
A ll regular employees who have been in the continuous employment of the Employer 
for tw enty-five (25) years or more, averaging iw enty-five (25) hours or more per 
week, shall be granted six (6) weeks' vacation with pay.
A ll part-time employees w ili receive c vacation of one (1) week for one (1) year's 
service and two (2) weeks for three (3) years’ service, and not to exceed two (2) 
weeks.
Effective January 1, 1975, all part-time employees with eight (8) years or more of 
continuous service with the Employer shall receive three (3) weeks' vacation with 
pay, and not to exceed three (3) weeks.
18.2. Vacations may be scheduled throughout all fifty-two (52) v/eeks of the year. 
The Employer shall determine by store the number of employees, by department 
(produce, grocery, checking, etc.) who may be away on vacation during any week 
of the year, subject to the operational needs of the business.
Vacations shall be selected according to seniority by February 1st of each year and 
a completed vacation schedule shall be posted by March 1st of each year. It shall 
not be changed without the consent of the employees involved.
Any employee not having selected his vacation by February 1st goes to the bottom 
of the seniority list for the purpose of vacation selection.
18.3. Vacation pay for all employees shall be based on the em ployee's rate of 
pay at the time vacation is taken and will be determined by averaging the hours 
worked per v/eek in the twelve (12) months immediately preceding the vacation, 
or the twelve month period commencing January 1st to December 31st in the year 
prior to faking vacation. However, in no event shail a week's vacation pay 
exceed the number of hours in the basic work v/eek times the employee's regular 
straight time hourly rate.
The Employer shall notify the Union as to the method used to determine vacation 
and must, at all times, stay with this choice.
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continued.
18.4. Leaves of absence for illness and/or injury of less than ninety (90) days 
in a calendar year shall not affect vacations.
Such leaves of more than ninety (90) days but not over one hundred eighty (180) 
days shall reduce vacation and vacation pay by one quarter (1/4).
Such leaves of more than one hundred eighty (180) days but not over two hundred 
seventy (270) days shall reduce vacation and vacation pay by one half (1/2).
Such leaves of more than two hundred seventy (270) days shall disqualify an em­
ployee for vacation.
In the event an employee is off work because of an on-the-job injury through one 
hundred twenty (120) days, the Employer shall count all time off as time worked 
for the purpose of computing vacation pay. O ve r one hundred twenty (120) days, 
the above formula shall apply.
18.5. If a holiday, as enumerated in Article  17 hereof occurs during an employee's 
vacation, he or she shall be paid an additional day 's  pay or receive an extra day
off in addition to the vacation pay.
18.6. Any employee who is laid off or quits prior to his anniversary date but 
after three (3) years of employment, has worked three (3) months past his ann i­
versary date, shall be entitled to earned vacation pay based on average weekly 
hours and their respective hourly rate and shall receive said vacation pay prior to 
leaving employment.
Any  employee who is discharged for drunkenness or dishonesty, gross insubordina- 6 -  
tion or does not give proper notice shall forfeit all vacation rights.
ARTICLE 19 
SEPARAB IL ITY
Nothing contained in this Agreement is intended to violate any Federal or State 
laws, rules or regulations made pursuant thereto. If any part of this Agreement 
is construed to be in such violation by any court of competent jurisdiction, then 
that part shall be null and void and the parties w ill negotiate to replace said 
void part with a valid provision.
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ARTICLE 20.
S E N IO R IT Y
20.1 . A . )  A  regular employee works twenty-five (25) or more hours per week.
B .  ) A  part-time employee works less than twenty-five (25) hours per week.
C .  ) The qualifying quarters to determine employee status shall be made on 
January 1st, April 1st, Ju ly 1st and October 1st of each year.
D .  ) A  part-time employee acvcncing to a regular employee must work an 
average of twenty-five (25) or more hours per week for a qualifying quarter 
(minimum 325 hours). During that qualifying quarter, the employee shall re­
main on part-time status and paid the part-time rate for those weeks worked 
at less than twenty-five (25) hours and paid the regular rate for those weeks 
worked at twenty-five (25) hours or more.
E .  ) A  regular employee who works cn average of less than twenty-five (25) 
hours per week in a subsequent quarter shall revert to a part-time employee. 
However, during that quarter the employee shall remain on regular status 
and be paid at the regular rate of pay.
F .  ) Regular employees who subsequently revert to part-time status shall 
be paid the rate on either the part-time or regular rate schedule as deter­
mined by adding the total number of part-time and regular hours worked. 
Future increases shall be based on number of hours worked.
G .  ) When an employee advances from part-time to regular status, the 
total hours of part-time employment shall be divided by the basic work 
week to establish the regular rate of pay. Future increases shall be based 
on number of months worked.
H .  ) Those employees who have not achieved regular status and who are 
only available for regular employment during the summer vacation period 
shall not have those hours used in the calculation of e lig ib ility  for regular 
status unless the employee is available and does work an excess of 
twenty-five (25) hours after that time. A  determination as to their 
status will be made by October 15th.
2 0 . 2 . In layoffs and rehiring, the principle of seniority shall apply. Seniority shall 
be delermined on the length of service of the employee with regard to his experience 
and ab ility  to perform the work. A ll circumstances being reasonably equal, length 
of service shall be the controlling factor. In the matter of promotions or transfers from
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20.2., continued.
one type of work to the other or from one store to the other, the Employer shall 
have the right to exercise his judgment after g iv ing  due regard to seniority.
Seniority shall be considered broken if an employee is duly discharged by the 
Employer, if he voluntarily quits, if he has been laid off continuously for a 
period of more, than six (6) months, or if he is called back to work after a layoff 
and does not report for work within one (1) week.
An employee's seniority date shall be the date of employment or date of transfer 
into the unit covered by this Agreement.
20 .3 . In the event of store closing or layoff, all employees may exercise their 
seniority in the following manner:
A .  ) Senior employees may transfer to another store in his supervisor's 
area.
B .  ) The transfer will be on the basis of replacement of the least 
senior employee working in the same classification in the supervisor's 
area.
C .  ) An employee who is displaced as a result of "B "  above may have the 
opportunity to replace the least senior employee in the same classification 
in another supervisor's area closest to that employee's residence.
D .  ) An employee who is displaced as a result of " C "  above may have 
the opportunity to displace the least senior employee in the same classifi­
cation in the unit covered by this Agreement.
20.4. A ll changes occurring due to paragraph 20 .3 . (C -  D) shall be completed 
in a period of not more than two (2) weeks.
20.5. Supervisory areas, as designated by the Employer, shall apply to "B "  and " C "  
above.
The Employer shall provide the Union a current seniority list.
20.6. Department heads may exercise their seniority as described in paragraph 2 0 .3 . ,  
A .  B. C . and D above with the exception:
Department heads may not displace another department head but may dis­
place a full time employee.
Article 20. ^Seniority
continued.
20.7. Employees shall be scheduled for available hours up to and including 
forty (40) hours ito a regular work week, including any portion of a less senior em­
ployee 's hours in accordance v/ith seniority, availab ility, job classification and 
ability to perform the type of work within the store in which they work. The 
Union and the Employer recognize the need for part-time employees and agree 
that improper scheduling which results in the use of two (2) part-time employees 
with the same job classification and doing the same type of work, rather than
one (1) full time employee, w ili be corrected when brought to the Employer's atten­
tion. When scheduling two (2) or more employees for less than an eight (8) hour 
shift for a similar assignment in the same classification, there shall be a lapse of at 
least one and one-quarter ( i - i/ 4 )  hours between shifts. The intent of this provi­
sion shall be to maximize the senior employee hours, but shall not be construed to 
guarantee overtime. Claims for available hours under this provision of the Agree­
ment must be made by the employee to the Employer no later than 5:00 P .M . 
Saturday or the employee forfeits any claim.
Employees who at any time have voluntarily limited their ava ilab ility  for work may 
thereafter claim additional available hours, but may not claim previously scheduled 
hours of another employee until a vacancy occurs or additional hours become a va il­
able.
It is agreed by the Employer that the store manager will not use the scheduling of 
hours as a punitive measure.
Employees cannot claim hours that would cause a conflict with other provisions of 
this Agreement.
20.8. In cases of demonstrated lack of skill or physical unfitness to perform the 
job, whether such demonstration be in the present job or in the new job, then that 
employee shall not be entitled to avail himself of seniority.
20.9. A  part-time employee advancing to a regular employee shall be placed 
on the regular employee seniority list as of that date. A  regular employee reduced 
to part-time shall retain his regular seniority date on the part-time seniority list.
N o  employee shall acquire any seniority rights until he has been employed by the 
Employer for at least thirty (30) days and he shall not be deemed to be entitled to 
any of the privileges of seniority until he has been employed that long. O n  the 
thirty-first (31st) day, seniority shall apply from the date of employment. It is 
understood that by mutual agreement between the Employer and the Union, an ex ­
tension of the thirty (30) day probationary period may be granted, not to exceed 
an additional thirty (30) days.
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Regular employees shall have seniority over part-time employees.
Where a full time 'job is availab le, a regular employee who is working less than 
forty (40) hours per week shall be given preference for such job considering 
seniority, job classification and cbility; provided he has advised the Personnel 
Department or the Employer in writing that he is available for full time employ­
ment.
TRANSFERS:
Transfers will be made for justifiable reasons and w ill not be used for the purpose 
of discriminating against any employee.
ARTICLE 21
HEALTH A N D  W ELFARE
Effective M ay  5, 1974, the Employer shall pay twenty-one and o re -h a lf  cents (21-1/2$) 
per hour for all hours worked at straight time, including vacations and holidays v/ith 
a maximum of forty (40) hours per week for all employees covered by this Agreement, 
into the Retail Store Employees' Union, Local N o . 655 Welfare Fund.
Effective June 1, 1974, the Employer shall pay twenty-seven cents (27$) per hour 
for all hours worked at straight time, including vacations and holidays v/ith a m axi­
mum of forty (40) hours per week for all employees covered by this Agreement, into 
the Retail Store Employees' Union, Local N o. 655 Welfare Fund. The increased 
hourly Health and Welfare contribution as specified in this paragraph shall be payable 
in Ju ly of 1974 for the hours worked in June of 1974.
Effective August 1, 1975, the Employer shall pay thirty cents (30$) per hour for all 
hours worked at straight time, including vacations and holidays with a maximum of 
forty (40) hours per week for all employees covered by this Agreement, into the 
Retail Store Employees' Union, Local N o . 655 Welfare Fund. The increased hourly 
Health and V/elfare contribution as specified in this paragraph shall be payable in 
September of 1975 for the hours worked in August o f '1975.
The sum so paid into said Welfare Fund shall be held in trust in said Welfare Fund 
and shall be used for the purpose of purchasing Group Life Insurance, Group A c c i­
dental Death and Dismemberment Insurance, Group Accident and Sickness Insurance, 
Group Hospital Insurance, Group Surgical Expense Insurance and Group Dental In­
surance for the employees and their dependents of the Employer, as determined by 
the Trustees.
The above paragraph shall not be construed to cover dependents with Group Life 
Insurance and Group Accident and Sickness Insurance.
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A  copy of the Trust Agreement and any amendment thereto shall be made a part 
hereof as fu llyas if herein at length set forth.
ART ICLE 22 
P E N S IO N S
22.1 . Subject to the terms of this A rtic le , from the effective date of this Agree­
ment the Employer shall pay fourteen cents (14$) per hour for all hours worked at 
straight time, including vacations and nolidays with a maximum of forty (40) hours 
for all employees covered by this Agreement, into the Employer -  Union Pension 
Fund, which shall be jointly administered by the Union and the Employer as pro­
vided in an agreement establishing such Pension Fund.
The increased hourly Pension contribution as specified in this paragraph shall be 
payable in June of 1974 for the hours worked in M ay  of 1974.
22.2. Effective August 1, 1975, the Company shall pay sixteen cents (16$) per 
hour for all hours worked at straight time, including vacations and holidays with 
a maximum of forty (40) hours for all employees covered by this Agreement, into 
the Employer -  Union Pension Fund, which shall be jointly administered by the 
Union and the Employer as provided in an agreement establishing such Pension Fund.
The increased hourly Pension contribution as specified in this paragraph shall be 
payable in September of 1975 for the hours worked in August of 1975.
22 .3 . Said Pension Fund shall be used to provide benefit pensions for e lig ib le  
employees of the Employer as provided in a Pension Plan, the terms and provisions 
of which are to be agreed upon by the parties hereto.
Said Pension Plan shall, among other things, provide that all benefits under the Plan 
and costs, charges and expenses of administering the Plan, and all taxes levied or 
assessed upon or in respect of said Plan or Trust, or any income therefrom, shall be 
paid out of the Pension Fund.
22.4. Said Pension Plan and the Trust Agreement establishing the Pension Fund 
shall be submitted to the United States Treasury Department and the United States 
Department of Labor for the approval and rulings satisfactory to the Employer, that
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said plan is qualified under I.R .C . ,  Section 401, et seq., and that no part of such 
payments shall be included in the regular rate of pay of any employee.
22 .5 . It is understood and agreed that any and all steps necessary and advisable 
will be taken to obtain and maintain the approval and rulings of government 
agencies as outlined in Paragraph 22.4  above, but payment of contributions to the 
Fund will nor be withheld or delayed pending such approval and rulings; provided, 
however, that if such Plan is disapproved, then ail contributions made by the Em­
ployer to the Pension Fund w iii be refunded to the Empio>er.
22 .6 . The Employer shall be represented by two of its employees or by some 
other representative on the Board of Trustees administering such Pension Plan.
22 .7 . A  copy of the Trust Agreement and any amendments thereto shall be made 
a part hereof as fully as if herein at length set forth, when adopted.
22 .8 . If the Employer fails to make monthly Health and W elfare, Dental and/or 
Pension contributions as set forth herein, he shall be notified by certified or registered 
mail of his delinquency, either by the Health and Welfare Administrator or the 
Pension Plan Administrator, if said remittance is not paid within ten (10) days; not­
withstanding any provision of this Agreement, the Union without the necessity of 
g iv ing any other or further notice, shall have the right to strike or to take such action 
as it shall deem necessary until such delinquency payments are made.
it is further agreed that in the event such action is taken, the Employer shaii be re­
sponsible to the employees for any losses resulting therefrom.
The Employer hereby waives the requirement of any other notice or notices being given 
by the Health and Welfare Administrator or the Pension Pian Administrator or by the 
Union, to him or anyone else, other than such notice or notices expressly provided 
for in this Article.
ARTICLE 23 
RATES O F  PAY
Clerks presently employed who have been in the employ of the Employer for the follow ­
ing designated periods of time shall receive these minimum wages during the life of this 
Agreement.
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23.1. A  regular clerk is a clerk who works twenty-five (25) hours or more per week and 
shall be paid according to the following wage rate schedule.
EFFECTIVE 5/5/74 EFFECTIVE 5/4/75 EFFECTIVE 11/2,775
Per Hour Per Week Per Hour Per Week Per Hour Per Week
DEPARTM ENT HEADS
l
J
M
Head Grocery Clerk 6 .60 264.00 6.95  • 273.00 7.25 290.00
Head Produce Clerk 6.5125 260.50 6.8625 274.50 7.1625 286.50
Head Checker 5 .60 224.00 5 .95 238.00 6.25 250.00
CLERKS -
/
1st 6 Months 4 .00 160.00 4 .15 166.00 4.25 170.00
2nd 6 Months 4.225 169.00 4.425 177.00 4.575 183.00
3rd 6 Months 4.525 181.00 4.775 191.00 4.975 199.00
4th 6 Months 4.875 195.00 5.125 205.00 5.325 213.00
After 2 Years 5.35 214.00 5 .70 228.00 6.00 240.00
A  regular employee re!lieving a D epartmenf Head for one (1) week or more shall receive the
Department Head 's rate of pay. -
A  part-time employee is an employee who works less than twenty-five (25) hours per week
and shall be paid according to the following wage rate schedule.
PART -  T IM E EM PLO YEES
1st 520 Hours 3.25 3 .35 3.45
2nd 520 Hours 3.35 3 .45 3.55
3rd 520 Hours 3.60 3.70 3 .80
4th 520 Hours 3.80 3 .95 4 .05
%
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V
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At the completion of the fourth (4th) 520-hour progression step, part-time employees shall 
thereafter receive the full-time starting rate per hour and will be increased to the next 
progression rate per hour for each completed period of 1040 hours of service.
Employees receiving in excess of the above scales shall not have their pay decreased be­
cause of this Agreement.
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BA G G ER  -  C A RRYO U T
The duties of a bagger -  carryout employee are confined to bagging, carrying cus­
tomers' purchases, handling bas-carts, parcel pickups, sorting of empty bottles, 
sweeping of store, and shall be paid according to the following wage rate schedule:
Effective M ay  5, 1974 ......................  $2.55  Per Hour
Effective M ay  4, |97 5 ........................ 2 .70  Per Hour
Effective November 2, 1975 ............... 2 .80  Per Hour
In the event of a proven violation of this Agreement with respect to the duties end 
use of the Bagger -  Carryout classification, the aggrieved employee w ill be elevated 
to a part-time employee with a seniority date of that date and shall remain in that 
classification.
In the event of a second violation in the same store of the Employer w ithin a six 
(6) month period (following the first violation), the Union may advise the Employer 
in writing that the classification of Bagger -  Carryout in that store is terminated for 
a period of six (6) months and that all employees in the Bagger -  Carryout c lassifi­
cation w ill be reclassified as of the first day of the next pay period to the appropriate 
part-time rate and remain in this classification.
A  violation is constituted when work, other than proper duties for Bagger -  Carryout, 
is by the direction of Management and/or work that is done with Management's 
knowledge.
ARTICLE 24 
TERM O F  C O N T R A C T -
THIS A G R EEM EN T  shall continue in full force and effect from 
_________________  through
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and shall continue from ye.ar to year thereafter unless either party serves notice in 
writing sixty (60) days prior to the expiration date or prior to any anniversary there­
after of a desire for termination of or for changes in this Agreement.
It is further provided that any improvements, changes or amendments, unless other­
wise provided for in the new Agreement, shall become effective on the day follow ­
ing the expiration date of the old Agreement provided there has not been a work 
stoppage.
IN  W ITN ESS W HEREO F, the said parties have caused duplicate copies hereof to be 
executed by their duly authorized officers th is_______________ day of_________
19
FOR THE U N IO N : FOR THE EM PLO YER:
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SUPPLEMENT
Supplement to the Agreement, effective May 5, 1974, between 
______ ___________________________________________ , Saint Louis, Miss­
ouri, and the Retail Store Employees Union, Local No. 655.
UTILITY
CLERKS
Effective Effective
5/5 /74 5/4/75
Effective 
11 /2/75
First 6 months 
Second 6 months 
After 1 year
$ 3.645 
3.77 
3.895
$ 3.645 
3.87 
4.045
$ 3.645 
3.87
4. 145
The "Utility Clerk" classification is defined as covering clerks em­
ployed in retail stores whose duties are confined to sweeping, clean­
ing, handling salvage, bottles, etc., and assisting customers in park­
ing lots.
If a Utility Clerk works part of his hours as a regular clerk, he shall 
receive the 0 to 6 months regular clerk rate for the hours worked as a 
regular clerk. When the hours worked as a regular clerk equals 1040, 
he shall then receive the 6 to 12 months regular clerk rate for the 
hours worked as a regular clerk. For each 1040 hours worked thereafter 
as a regular clerk, he shall receive the next step in the regular clerk 
rate for the hours worked as a regular clerk. Where a Utility Clerk 
is now working part of his hours as a regular clerk and receiving the 
regular clerk rate for hours worked' as a regular clerk, the Employer 
will start accumulating hours as of the Monday following execution of 
this Agreement for higher steps in the regular clerk rate.
Dates at St. Louis, Missouri this _______ day of
1974.
For the Union: (RETAIL STORE
EMPLOYEES UNION, LOCAL NO. 655) FOR THE EMPLOYER:
Ry
By
By
By
By
By
ADDEN DU M  TO THE MASTER AGREEMENT
, between
RETAIL STORE EM P LO Y EES ' U N IO N ,  L O C A L  N O .  655, A FL  -  C IO
and
(In -  Store Drug Unit)
The basic Agreement entered into on the first (1st) day of M ay , 1971, between the 
parties is hereby extended in its entirety to cover all employees on the In -  Store 
Drug Departments except the pharmacists.
A ll of the terms of the present Agreement shall apply except as noted below:
1. A  seniority list shall be maintained by the Company for tPie employees in this
Unit, separate from those now covered in the basic Agreement.
2. Wage rates for drug clerks are as follows:
EFFECTIVE 5/5/74 EFFECTIVE 5/4/75 EFFECT IVE 11/2/75
Per Hour Per Hour Per Hour
D R U G  CLERKS •
0 - 6  Months 3.225 3.325 3.425
6 - 1 2  Months 3.45 3.55 3 .65
1 2 - 1 8  Months 3.725 3.925 4 .075
1 8 - 2 4  Months 4 .00 4 .20 4 .35
O ve r 24 Months 4.275 4.625 4 .925
A . )  Employees shall be advanced to the next progression rate on the com­
pletion of 1040 hours of service.
B.) The Employer will contribute five cents (5$) per hour for all hours worked, 
including vacations and holidcys, to a fund known as the Retail C le rks ' Union 
District Council N o . 3 -  Department Store D ivision -  Pension Trust Fund, 
jointly administered, which has as its purpose to provide pension benefits for 
all e ligib le  employees working for the Employer under the terms and conditions
Addendum to the Master Agreement 
'  (In -  Store Drug Unit)
2. B.), continued.
of the Agreement. The nature, type and extent of pension benefits to be 
provided shall be such as the Trustees, in their discretion will determine, 
and which are in accordance with the Trust Agreement.
Effective June 1, 1974, the Company will contribute eight cents (8$) per 
hour for ali hours worked, including vacations and holidays, to the Retail 
C lerks' Union District Council N o . 3 -  Department Store D iv ision  -  Pension 
Trust Fund. The increased hourly pension contribution as specified in this 
paragraph shall be payable in Ju ly of 1974 for the hours worked in June of 
1974.
3. This Addendum shall expire with the expiration of the basic Agreement.
Accepted for Accepted for
RETAIL STORE E M P LO Y E E S ' U N IO N
L O C A L  N U M BER  655, -  A FL  -  C IO  _____________
Dated this day of / 19
AD DEN DU M  TO THE MASTER AGREEMENT
between
RETAIL STORE EM P LO Y E E S ' U N IO N ,  L O C A L  N O .  655, A FL  -  C IO
and
Applicable  To
BA K ER Y  SALES D EPARTM EN T  EM PLO YEES
A ll provisions of the Master Agreement shall apply except as noted below.
1. S E N IO R IT Y
A .  ) A  separate seniority list shall be maintained for the Bakery Sales Depart 
ment and shall apply only to the Bakery Sales Department.
B .  ) In the event of a store closing or the conversion of a Bakery Sales D e­
partment to self-service, the regular employee shall be given preferential 
consideration for employment for six (6) months, provided the employee is 
qualified.
C .  ) A  minimum w eekly guarantee of eight (8) hours shall apply.
2. V A C A T IO N S
A .  ) Effective January 1, 1974, the provisions of the Master Agreement 
shall apply to employees who average twenty (20) hours or more per week.
B .  ) Effective January 1, 1975, the provisions of the Master Agreement 
shall apply to employees who average sixteen (16) hours or more per week.
3. S IC K  LEAVE
A . )  Effective January 1, 1975, the Bakery Sales Department employees 
shall receive three (3) days' sick leave to be administered in accordance
Item 3. Sick Leave, A . ) ,  continued.
Addendum to the Master Agreement
Bakery Sales Department Employees
with the Sick Leave provisions (Article 14) of the Master Agreement.
4. A V A IL A B IL IT Y  O F  H O URS
A . )  The ava ilab ility  of hours provisions of the Master Agreement shall apply 
with the agreement that
1. The ava ilab ility  of hoar* provisions shall not apply to Department 
Heads.
2. W ill apply within the employee's store only.
3. There w ill be no "bum ping" from store to store.
4. The Company w ill not be required to guarantee overtime.
5. The Company will not be required to add hours.
6. A  more senior employee working a lesser number of hours can only 
claim additional hours when they become available with advance notice
5. HEALTH A N D  WELFARE
A .  ) Effective M ay  5, 1974, the Company agrees to pay on the first day of 
the month into the Retail Store Employees' Union, Local N o .  655 Welfare 
Fund the sum of seventeen dollars ($17.00) per month for each of its em­
ployees covered by this Addendum who, on the first day of such month, has 
been employed three (3) months or more, has worked an average of twenty- 
five (25) hours or more per week and whose primary job is with the Employer.
B .  ) Effective June 1, 1974, the Company agrees to increase this payment 
to nineteen dollars ($19.00) per month for each employee who has been em­
ployed three (3) months or more, has worked an average of twenty (20) hours 
or more per week and whose primary job is with the Company. The increased 
monthly Health and Welfare payment as specified in this paragraph shall be 
payable in Ju ly  of 1974 for the hours worked in June of 1974.
item 5. Health and Welfare, continued.
Addendum to the Master Agreement
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C . Effective June 1, 1975, the Company agrees to increase this payment 
to twenty-one dollars ($21.00) per month for each employee who has been 
employed three (3) months or more, has worked an average of sixteen (16) 
hours or more per week and whose primary job is with the Company. The 
increased monthly Health and Welfare payment as specified in this para­
graph shall be payable in July of 1975 for the hours worked in June of 1975
6. P E N S IO N
A .  ) Effective M ay  5, 1974, the Company will contribute five cents (5$) 
per hour for all hours worked, including vacations and holidays, to a fund 
known as the Retail C lerks ' Union District Council N o . 3 -  Department 
Store D ivision -  Pension Trust Fund, jointly administered, which has as its 
purpose to provide pension benefits for all e ligib le  employees working for 
the Employer under the terms and conditions of this Agreement. The nature 
type and extent of pension benefits to be provided shall be such cs the 
Trustees in their discretion will determine and which are in accordance 
with the Trust Agreement.
B .  ) Effective June 1, 1974, the Company agrees to increase the above 
contribution to eight cents (8$) per hour. The increased Pension contribu­
tion as specified in this paragraph shall be payable in Ju ly  of 1974 for the 
hours worked in June of 1974.
7. W A G E S
1st 520 Hours 
2nd 520 Hours 
Next 1040 Hours 
Next 1040 Hours 
Next 1040 Hours 
Thereafter
SCH EDU LE EFFECTIVE 
5/5/74
2 .30  Per Hour 
2 .475  Per Hcur 
2.675 Per Hour 
2 .90  Per Hour 
3,05  Per Hour
3 .30  Per Hour
Item 7. Wages, continued._______
Addendum to the Master Agreement
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1st 1040 Hours 
Next 1040 Hours 
Next 1040 Hours 
Next 1040 Hours 
Thereafter
EFFECTIVE 7/1/74 
Per Hour
2.475
2.675
2 .90
3.05
3.30
EFFECTIVE 5/4,75  
Per Hour
2.575
2.775
3 .00
3 .20
3 .45
EFFECTIVE 11/2/75 
Per Hour
2.575
2.775
3 .10
3 .30
3 .55
Employees in the 1st 520 Hour progression step on July 1, 1974, are to be moved to 
the 1st 1040 Hour progression step, given credit for ali hours worked to date and ad­
vanced to the 1st 1040 Hour progression step wage rate of $2,475 per hour.
Each service-type Bakery Sales Department and each Bake -O ff Bakery Department 
shall have a Heed Clerk who shail receive thirty cents (30^) per hour over the top 
pay rate.
Employees receiving in excess cf the above scales shall not have their pay decreased 
because of this Agreement.
Accepted for Accepted for
RETAIL STORE E M P LO Y EES ' U N IO N  
L O C A L  N U M BER  655, AFL  -  C IO
h .
h .
Date Date
S U P P L E M E N T A L  A G R E E M E N T
Stores having a weekly sales average in excess of $17,500.00  shall have either a 
Head Grocery Clerk or a Head Produce C lerk.
Stores having a weekly sales average in excess of $22,500.00  shall have both a 
Head Grocery Clerk and a Head Produce C lerk.
Stores having a weekly sales average in excess of $55,000.00  shall have a Head 
Dairy Clerk at $5.00 per week over the top full time clerk rate. Effective on the 
date of ratification of the .Master Agreement (5/15/74), new Head Dairy Clerks 
w ill be appointed after that date on the oasis of stores having a weekly sales average 
in excess of $60,000.00  per week. Such appointment shall be made after the store 
has averaged $60,000.00  or more per week for a period of ninety (90) consecutive 
days. Should the average sales of a store fall below an average of $60 ,000.00  per 
week for ninety (90) consecutive days, a Head Dairy Clerk will not be required.
C lose-Up or Third Man shall receive $5.00  per week over top clerk rate.
A ll stores with designated and recognized Non-Foods Departments and having a 
weekly sales average in excess of $65,000.00  per week shall have a Non-Foods 
Department Head. Noth ing in this paragraph is intended to foreclose the right 
of the Union to discuss the establishment of such department heads with the 
Company. Appointment of such Department Head shall be at the discretion of the 
Company with due regard to seniority. These stores shall have a Department Head 
who shall be paid not less than $10.00 per week over the top grocery clerk con­
tract rate.
Accepted for Accepted for
RETAIL STORE E M P LO Y E E S '
L O C A L  N U M BER  655, AFL  -  C IO
By _________________  By
By ______________________________  By
Dated at_________________________ , M issouri, this day of
•r
S U P P L E M E N T A L  A G R E E M E N T
Effective M ay  5, 1974
As supplement to the Agreement entered into between the Retail Store Employees'
Union, Local N o . 655, AFL -  C IO ,  e n d _____________ ____________________ ______
_________________________ following are hereby agreed to by both parties:
. N IG H T  ST O C K  CREW
1. They are regular or fu ll time clerks.
2. O n  a voluntary basis.
3. According to seniority.
4. This shift to be eight (8) hours guaranteed, not to exceed five (5) nights, 
forty (40) hours per week, and to be worked Monday A . M .  through 
Saturday A .  M .
5. A  night stock crew may work less than five (5) nights per week provided 
there is a minimum of twelve (12) hours' break between the day and night 
shift.
Employees shall receive one dollar and thirty cents ($1.30) per hour night 
shift differential in addition to their regular hourly rate of pay for the en­
tire shift.
7. It is further agreed that men receiving night shift crew differential shall 
have this differential included in computing the amount due for vacations.
In a week in which a holiday occurs, the v/eek's pay shall not be less 
than the basic pay plus normal night shift differential.
8. Produce Department work shall not be a part of this Supplemental Agree­
ment.
k ■
Supplemental Agreement 
N ight Stock Crew
continued. '
9. It is understood that this Supplement shall expire with the Contract.
Accepted for
RETAIL STORE EM P LO Y EES ' U N IO N  
L O C A L  N U M BER  655, AFL  -  C IO
Accepted for
C
O
h ____________________________________
By h _____________________________________
Dated this day of , 1 9
«
BLS 2452
#6796
x -9 /7 3
a lh
OMB No. 44-R0003 
App. exp. March 31, 1975
U.S. DEPARTMENT OF LABOR
Burea u  o f  Labor Statistics
WASHINGTON, D.C. 20212 
November 1 1 , 1974
NOV 1519741
R e t a i l  C le rk s  I n t e r n a t i o n a l  A s s o c ia t io n  
R e se a rc h  D ep a rtm en t 
S u f f r id g e  B u ild in g  
1775 K S t r e e t ,  N. W.
W ash in g to n , D .C .20006
G e n tlem en :
We have in  o u r  f i l e  o f  c o l l e c t i v e  b a r g a in in g  a g re e m e n ts  a  copy o f  y o u r  a g r e e -  
m e n t(s )  b e tw een  th e  K ro g e r Company and i t s  s t o r e s  in  th e  S t .  L o u is ,  M is s o u r i  
a r e a  and y o u r u n i o n 's  L o c a l # 6 5 5 . The a g re e m e n t we now have on f i l e  e x p ir e d  
May 1974.
Would you p le a s e  send  us a copy  o f  y o u r  c u r r e n t  a g r e e m e n t- - w i th  any  su p p le m e n ts  
( e . g . ,  e m p lo y e e -b e n e f i t  p l a n s )  a n d  wage s c h e d u l e s - - n e g o t i a t e d  t o  r e p la c e  o r  to  
su p p lem en t th e  e x p ir e d  a g re e m e n t .  I f  y o u r  o ld  a g re e m e n t h a s  b een  c o n t in u e d  w ith  
o u t change o r  i f  i t  i s  t o  re m a in  in  f o r c e  u n t i l  n e g o t i a t i o n s  a r e  c o n c lu d e d , a 
n o ta t io n  t o  t h i s  e f f e c t  on t h i s  l e t t e r  w i l l  be a p p r e c i a t e d .
I  sh o u ld  l i k e  t o  rem in d  you t h a t  o u r  a g re e m e n t f i l e  i s  open  t o  y o u r  u s e ,  e x c e p t  
f o r  m a te r i a l  s u b m it te d  w ith  a r e s t r i c t i o n  on p u b l i c  i n s p e c t i o n .  You may r e t u r n  
t h i s  form  and y o u r  a g re e m e n t i n  th e  e n c lo s e d  e n v e lo p e  w h ich  r e q u i r e s  no  p o s ta g e .
S in c e r e ly  y o u r s ,
JULIUS SHISKIN 
C om m issioner
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENTS) .
I f  more th a n  one a g re e m e n t i s  e n c lo s e d ,  p le a s e  p ro v id e  in f o r m a t io n  s e p a r a t e l y  f o r  
each  ag reem en t on th e  b ack  o f  t h i s  fo rm . (PLEASE PRINT)
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT _
2 . Number and l o c a t io n  o f  e s t a b l i s h m e n ts  c o v e re d  by a g re e m e n t ___
3 . P ro d u c t ,  s e r v i c e ,  o r  ty p e  o f  b u s in e s s
4 . I f  p re v io u s  a g re e m e n t h a s  b een  e x te n d e d  w ith o u t  c h a n g e , i n d i c a t e  new e x p i r a -
